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MAGDALEN COLLEGE, OXFORD 

 

FELLOWSHIP BY EXAMINATION (JRF) COMPETITION 

 

FURTHER PARTICULARS 

 

The College proposes to elect up to four Fellows by Examination (elsewhere known as Junior Research 

Fellows) in 2026. The Fellowships are tenable for three years.  Successful candidates will normally be 

expected to take up their Fellowships on or before 1 October 2026. 

 

FELLOWSHIP DETAILS 

 

GENERAL 

 The job title is Fellow by Examination.   

 Skills and experience required: research experience at doctoral level in an academic subject.  

Candidates should be able to manage their own independent research and should have excellent 

communication skills. 

 The basic obligation of a Fellow by Examination is to engage full-time in independent research 

in an academic subject and its dissemination.  The successful candidate will be expected to 

propose, plan and manage a high-quality programme of original research; and publicise the 

outcomes of that research through the presentation of papers and publications. 

 Fellows by Examination are expected to have their main residence in the Oxford area, and their 

research base must be in Oxford. 

 Fellows by Examination play an important role in the communal life of the College, and are 

expected to participate in and contribute to the rich variety of cultural, social and academic 

events that take place. 

 Fellows by Examination are actively involved in college governance as members of the 

Governing Body of the College (Charity Trustees) for the first two years of appointment. 

 Fellows by Examination may engage in teaching and, if teaching, would normally be expected 

to give priority to the College�s own teaching needs. Fellows by Examination must obtain 

permission from Governing Body to engage in a substantial amount of teaching for other 

Colleges or institutions.   

 Fellows by Examination are required to prepare and submit an annual report to the Fellowship 

Committee, which will be reported to the Governing Body. The report should describe research 

progress for the academic year, including any publications and conference presentations, and 

highlight any contributions made to the communal life of the College.  

 

BENEFITS 

 Each Fellowship is tenable for three years at a stipend currently starting at £43,519 per an-

num, subject to an annual cost of living award. This stipend is subject to deduction if a schol-

arship or similar funding from another source is held concurrently by the Fellow by Examina-

tion.  
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 For all three years of appointment, the Fellow is entitled to: free lunches and dinners in Col-

lege; a research allowance to cover reimbursement of expenses (of up to £2,500 per annum). 

 Fellows by Examination are entitled to join the University's Superannuation Scheme.  

 Fellows by Examination can benefit from flexible working conditions. 

 All employees of the College are entitled to the College�s enhanced benefits for Maternity, 

Adoption, Shared Parental and Paternity Leave from day one of employment with no qualifying 

period. The College provides for maternity leave on a basis that exceeds the statutory 

provisions: women are eligible for 26 weeks� maternity leave on full pay, followed by 13 weeks 

of leave on Statutory Maternity Pay (SMP) and 13 weeks of unpaid maternity leave. Similar 

arrangements are available for Adoption Leave and Shared Parental Leave. Paternity Leave is 

also available. Magdalen College has a priority claim on four places in the University nurseries. 

 Please note that all elements of the employment are subject to the right to work in the UK. 

 

ELIGIBILITY REQUIREMENTS 

 

 Applications are encouraged from candidates from all countries and all universities.    

Applications are particularly welcome from women and from Black, Asian and Minority Ethnic 

candidates, who are under-represented in academic posts in Oxford. 

 Applications for this year�s competition will be considered in the following subjects (as listed 

in the drop-down subject menu within the online application form):  Anthropology, 

Archaeology, Chemistry, Classics, Computer Science, Earth Sciences, Engineering Science, 

English, Film Studies, Fine Art, History of Art and Architecture, Law, Materials Science, 

Mathematics, Music, and Theology.  These subjects will be ineligible in the following year.  

 Candidates should hold, or be close to completion of, a doctorate. If a candidate has not for-

mally submitted their doctoral thesis at the time of application, they will be expected to do so 

before taking up the post.  All successful candidates will already have demonstrated outstand-

ing promise in their research.  

 Those who formally submitted their doctoral thesis for viva voce examination before 1 July 

2024 are not eligible unless they have since had a career break (e.g., a period of parental leave, 

family commitments, or illness) or there are other exceptional circumstances. No applicant who 

has been appointed to a permanent academic post in an institution of higher education at any 

time in their career will be eligible.  Candidates who have made a previous application are not 

eligible. 

 

FURTHER DETAILS 

 

 A research proposal of maximum 2,000 words must be submitted as part of the application. It 

should outline the research the applicant has completed or is currently completing, explain why 

this research is original and important, and describe the research they propose to undertake if 

elected to a Fellowship. 

 Applications, including full contact details for two referees, must be submitted online by UK 

Time 12.00 noon on Thursday, 16 October 2025. Applications not submitted by the deadline 

will not be accepted. Referees' reports must be submitted online by UK Time 12.00 noon on 

Tuesday, 21 October 2025. Incomplete applications will not be accepted. 

 The appointment will be subject to proof of the candidate�s highest qualification achieved 

evidenced by the original degree certificate. 

 Following the initial offer of the position, appointment will be subject to provision of proof of 

the right to work in the UK.  

 If the chosen candidate requires a UK visa, HR and the University Staff Immigration Team will 

discuss visa routes and will provide advice and assistance with an application. 
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 If a person appointed to one of the posts is a migrant sponsored under the UK's new points-

based migration system, we are required to retain the applications for all shortlisted candidates 

until six months after we have ceased sponsoring the migrant in question. 

 If the chosen candidate requires any workplace adjustments, this would be brought to the at-

tention of Human Resources through completion of a new starter Occupational Health Ser-

vices Declaration.   

 Candidates invited for interview from the UK who come from outside Oxford will be 

accommodated overnight, if necessary. Candidates currently resident abroad may be 

interviewed by Teams. 

 

WRITTEN WORK 

 

 A sample or samples of your original research must be submitted as part of your application. 

Such samples must be submitted as PDF files. 

 Submitted work should be a maximum of 25,000 words in total, including all footnotes and 

bibliography. It may consist of any or all of the following: published papers, the whole or part 

of a thesis or dissertation for a higher degree, or material especially prepared for the application. 

Candidates should submit what they judge to be their best and most significant original research 

to date. It is preferable but not essential that submitted written work be related to the research 

the candidate proposes to do if elected. Where a submitted paper is joint-authored, candidates 

must append a statement making clear the extent of their contribution to the research. Submitted 

work should be written in English. Where the submitted work is originally published in another 

language, both the original and a translation should be submitted. 

 Candidates in science subjects who require laboratory facilities must ensure that these would 

be available to them in Oxford during the period of the tenure of the Fellowship. They must 

have the written approval of the Head of Department for the University laboratory in which 

they need to work before the closing date for applications. Any candidate who may require 

substantial access to the central University computing services will also require the approval 

of the Director of Computing Services. 

 

APPLICATION TIMETABLE 

 

 The application process begins on Monday, 8 September 2025. Please note that all 

communication with applicants will be via email. 

 Applications and reports from two candidate-nominated referees, both of whom should be 

familiar with the candidate's recent research work, must be submitted through the website. 

 Details of how to apply and further particulars can be downloaded from 

www.magd.ox.ac.uk/job-vacancies. The closing date is 12 noon (UK time) on Thursday, 16 

October 2025, and applications must be completed at or before that time.  Incomplete 

applications will not be accepted.   

 Recruitment Monitoring forms should be completed using the online form available on the 

Magdalen job vacancy page www.magd.ox.ac.uk/job-vacancies. 

 The deadline for submission of referees' reports is UK Time 12.00 noon on Tuesday, 21 

October 2025. The references should be submitted by referees directly through the online 

system. 

 All candidates will be contacted to advise whether they have been shortlisted for interview by 

Wednesday 30 January 2026. 

 Interviews will be held on Wednesday, 4 February 2026. 

 Elections to Fellowships will be made shortly after interviews. 

http://www.magd.ox.ac.uk/job-vacancies
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 Successful candidates will normally be expected to take up their Fellowships on or before 1 

October 2026.    


	MAGDALEN COLLEGE, OXFORD

